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[ Abstract] Objective To discuss the characteristics of physician trainee outcomes after completion of the job-
transfer subspecialty training in pediatrics, a program designed to increase the number of pediatricians, in Sichuan
Province and to provide countermeasures for alleviating the shortage of pediatricians. Methods We collected with
questionnaire surveys information on changes in the workload and salaries experienced by physicians who completed the
job-transfer subspecialty training program in pediatrics between February 2017 and May 2020 in Sichuan Province. Then,
we compared the characteristics of physicians who successful became pediatricians and those who did no. Results A
total of 208 physicians completed the job-transfer subspecialty training program in pediatrics. Among them, 178,
accounting for 85.6%, completed the questionnaire survey, and 120, accounting for 67.4%, had a background in other
subspecialties than pediatrics. The majority (>90%) of physicians who participated in the training program came from
secondary or lower levels of hospitals from the cities and prefectures all over Sichuan Province. In this study, we found
that the rate of successful job transfer from being a physician to being a pediatrician in Sichuan Province in the past four
years was 85.0% (102/120), with the year-by-year results being 88.2% (15/17) in 2017, 72.7% (16/22) in 2018, 86.7%
(39/45) in 2019, and 94.% (32/34) in 2020. There was no significant difference between physicians who had successful job
transfer and became pediatricians and those who failed to do so in terms of gender, age, hospital level, specialization prior
to the job transfer, whether or not the hospital had a pediatrics department, amount of support for the pediatrics
department, whether or not the physician was working at a new hospital after the job transfer, salaries, and changes of
responsibilities during COVID-19 (all P>0.05). There was significant difference in the change of workload after
completion of the training program between physicians who had successful job transfer and became pediatricians and
those who failed to do so (X2:9-037> P=0.003), and 78.4% of the trainees stated that their workload had increased after the
job transfer. There was a moderate correlation between successful job transfer and changes in workload after the transfer
(|Phi[y] |=0.729). Conclusions The policy of government-supported job-transfer subspecialty training in pediatrics has
played an active and important role in the swift resolution of the shortage of pediatricians. However, finding the root

cause of and addressing the problem of the overwhelming workload of pediatricians remain challenging issues to be

* U FARN S ANBEFREES: (No.(2017)919-23 U ) 1| A Bl T 8 S0 & 0T H (No. 2019YFS0245) ¥E Bl
A JB{E1E#, E-mail: iaqiao@163.com



598 PNl (BE22 R

5 53%

resolved.

[Key words] Pediatrician

(b LRI I0R 1 A5 CRERIESHR ) Y (RIFR “
Bz A7) el o, B iR EDURHE AL T A FoR i
JORE CRIESAAERES . WA T U2 Rl
FIH LRI 4345 A28, iz X LB IR = B =
20154F DU 4 T4 L # (<14% ) JLRHER) BE %X
0.36544", Al (LR ) 5 T4 JLE JLRHE T %50.6944",
T4 E (0.5345) K U A - BIK 7, {H49.2%E (17
D) I AR T 00 14 B T 44 LB LR AL, 2 2
10%EL (7. X)) JLBHERIRECH 0, S 22 v [ B Y7 IR &
DU B i fife K 8 Y43 Af AR 35 5 ) i, [ R AR SR
A HZ 2T 2015410 48 UBHEE IR pa 551 287
JURH B % 5 B IE Ry — o X i dk 2238 =, i
FET BOEIG A B2 0B 5% A LR U BA L, 7E— 2 R L9k
L2 LRHEE I 4k 2207 A BERE VIR “Se A, heidi i
2 LR T IR 45 K

VAR A A LR () Bl L2 SRR

B 5 E K T3 (20154F, 62.0%, 2 651/5261; 20194F,

91.1%, 5892/6467)"*, £ T2 JLE (< 144 ) JLFH B L)
BEUI%L F120154F0.36 4 3 11 5 20194F (10.4845 479, |- ik4h
T 55 55 GBUR RN CR B 22 Bl 26 15 i D LR B8 U 5% 5 AN
JE RO, JURHEE I 5 )IE H rh (— I E
o B2 E K208 03 0 I R LR i < 551,
R TESAEL V5 5 2 51 50 B = MLAA AR T T 114 A
KAGE . U4 A 20174E2 7 146 ©OR) 58 B i LR
BEIG R, ASC B 7B R R U148 ) LR B % i)
BENZ I J5 7 B ) Bt 1 R e 1) TAE B B A G
P, 258 R FRE G B 7 B ) 4 45 B i i |
W2 WA 75 B D B oA LR B U, 28 fifk JLRK s Uil il =

Il
1 XEMTTE

1.1 R

20174F2 1 -20204F9 H 58 U )1 48 LR EE &% b 1
YIRS IALAR), B A 2 D0 R pa s —
B T R A [ S T 2 . e BRI A HE DO 1 |
RAFAEVGEE BB . DU S P AdE B . B T i 4 )L
HEEPE, i DU @ BT AR A U )1 A s T & YR
Mo BFFEARAT DU R 2= HEVE 5 s BE AR PR 2 51 23 Y w4t
(B A5 BHT[2017)465-4) o FITAT WFSE X G2 ¥ S0

IEJISLE;.}:\O

Job-transfer training

Outcome Continuing education

1.2 H#EKIR

AN NEEAAF B ER), ARERFA] 2615 5007 S R5 I
PLATRIR T2 R A4 (5 B o FE AR AR [
K BAEA#FEZ 51 4B M (http://zgex.nhc.gov.cn:9090/
unit/index) A IBEST LG 24 FK, W6 BT ALAL B g 45
P BT LA i J A T B IX

20204F9 -, MO R # PG5 — R BE 414, %)
201742 -20204E9 7 DU 1145 T A5 56 L LR 1= i & i 455
YICEE B ) 2% LA T IR B A, T 2 BLE5 s B B
(B35 R DU R AR PG 58 BB F AT, R A 581
APk, 5N AR O ANEEARFR (323210
IR RS P - S0 s BRI ARy . B5IRG T
J& BT LG 24 FR s @27 51 e B R IR 2 45 =R LB Ll
TAE . e BE B2 5 AL LRE . BT B B 2 A5 157 L
Fto @2 5V J5 )& By T LA R 58 3l A L
FETAE. TAER RSN Hi = 50 Aow et 3 1a) 1
VERGAEASE . A e 5 i RS T AN R - 5 A Ak )
& % 2 D)1 A8 & b B IR, O ) & 35 U1 SR iR 5
Ui B 0] N 255 A Je e N A S8 A v, anifg )
FAN S BAR TAE LIRSS A AR S | i Ia) £l TAE
W AR S LR o 0] 46 IR 2 94.2%
(196/208), M b Te 4 [l 45 1803 (A ), 5 A4 Ml %85.6%
(178/208) .

1.3 ZitFEH*

THECGOR AR I AR R, SRR R S B SR
FHZ W00 53 Ak 5, 20 18] H AR TR 7 R 36, AE7E R T 1/
TSR E RS, RAESRIE R R . B5llmr A FidE
JUBFEA 25 B e 7 g 8501 e N LRFL AL, 5% 4
BT, B2 5 b e, AR5 Hh i i ) ) 3R g 4 32
e L H 2 5 B R A 32 R A A LN
BILG B, % 5d )5 15 R 5 IS T AR R A Y DGR
KHPhiREL, PhiREUK T 0.6, WM LR ® . P<
0.05 2= AG R L,

2 #HR
2.1 EHAREAR

2.1.1 2017-20205F T ASE K IZF V695 R oA 2017-
20204 PUAF 8] 52 i i 512 5L 1 4 15 AR i e B
2 RBOR H 25 A1 B B A G PR RE, 3112080, T2k
[ 2% 178 N (1985.6% ) o SE IR B 124 5ok B R


http://zgcx.nhc.gov.cn:9090/unit/index
http://zgcx.nhc.gov.cn:9090/unit/index
http://zgcx.nhc.gov.cn:9090/unit/index
http://zgcx.nhc.gov.cn:9090/unit/index

% 4 3]

Mo W DU 201720204 ) LR T i 35117 53 20 e VA R i 20 599

JURF Mk CRP B E N 1242 32 J LR B I 2% i 559011 9 2%
120 N (H767.4%), >k H LEFHE b (RIVR L% 2 i 5 1
YD A4 5158 N (1532.6%) .

SERIEII, S8 BRI AR 45 | 58 B 45 912k A 4R L
Bl 2= 51, LA PE R (> 65%) 5 BT @ BT Bl LA
TR R TP N E(H> 90%) ;s Z180% EE S P AL T FEA T

X3 A7 DY 1148+ /BT, 24920%4 780 X3k DU 1148
SRABM, R EL SHEERN (= 0.334, P=
0.846) . JITJ@ BT MU BB (x'= 4.971, P=0.547) K i
FEAFIELIX 38 (= 4.168, P=0.384) F A HLEA T LA, 225734
TG (R D), RIS R AR — e B L ARER
U LR BRI B

F1 WLMERERFIRGERRDESHERBHERSH

FAY SERRIIFE R (n=208)  SERERINEG (n=178)  SERIAER AAELRFG LM% 6 (n=120) X p*
P I (%)
7 65(31.3) 55(30.1) 34(28.3) 0334 0.846
i© 143 (68.6) 123 (69.1) 86 (71.1)
B B S5 BIE (%)
REH 71 (34.1) 60 (33.7) 41 (34.2)
—2% 30 (14.4) 27 (15.2) 27 (22.5) 4971  0.547
—4 88 (42.3) 76 (42.7) 41 (34.2)
=% 19 (9.1) 15(8.4) 11(9.2)
FTBUXIIEL (%) 4168 0384
A g 11 (5.3) 15 (8.4) 13 (10.8)
i} 150 (72.1) 130 (73.0) 83 (69.2)
HiEM 47 (22.6) 33(18.5) 24 (20.0)

R SERMERIIIE BY | SERI A 5 DL RSk F AR LR

2.1.2 2017-20205F T ARG R BV B EGF AAE L
P EAEL GERIEL, #1/3(32.6%, 58/178) % BIFE
FUIHT A LBHE I, A& T3 <55 J0EmE . DUAER 2 n
BRI LR B 2y 51 58 5 IS 46 10.3%(6/58 ) AN FE A
FLFFTAE, i L 120174F 7114.8%(4/27) . 20184FH
10.0%(1/10) | 20194F47.7%(1/13) | 20204F-°0(0/8) . &
BRI IR AT LR TR e JURHEE I
2P ORT 7 LB 25 S E S TR L (= 1,577, P=

= JLRHEPF B ARSI LR} (n=52)

= JLRH L B FE A LB (n=6)

= B LR LA B A b ) (n=102)
5o ARJURFE L2 B R RN (n=18)

8

N¢

2017 2018 2019 2020
AE

1 MJII&2017-2020FF LRI E W EREREIIIERAE R G EILHE
WZREINSEANES T

S AR B BERGR AT E DA B LR T R Y U AR

0.498), 1H3k [ JLBF Ll 24 51 ABLE F120174F927 A B%
F20204FEHI8 Ao

SERL LKL, 67.4%(120/178) 58 FIA) 3525 B3 AL B 1
YIFTA SR LB, & T B R 24552 LR I A%
RN 55 Hi82.5%(99/120) 2 54 BT & K5 Il Bz kg Y
JNREAEPUSE R . PUAETE [ AR LB b~ 5 i
B2 485.0%(102/120) , % 5 1 1 #6201 74F 4188.2%
(15/17). 20184 R72.7%(16/22) . 20194-°186.7%
(39/45) . 20204F494.0%(32/34) . &K H KK~ A
ARG 1 R 3 25 TR G2 ()= 5.063, P=0.154), {H
e HAR LR b Bl 2h#s 5 1922 5 NEE 120174819
15 A AN 2 20204F 1932 A .
2.2 JEILREWHER ( UTEREE”) FEAEIIRT
IZEETS
221 FRERAEE RAE2/3(77/120, 64.2%) % U
J& BEIT MU AR B LB, 527 5T 3l A S e b 35 I i
FIEAE B P WL B AL LR (107/120, 89.2%) |, 2 B Bfii fa
FEMEAF(94/120, 78.3%2 UIT & BRI P AU BE B AR 28 5 ), K
#5453 (97/120, 80.8% ) 5 7 el S5 175 39 1] 1) LA R 32 52
(CTAERINL . A Bt SAE4 T AR ) o



600 PUNT S22 (B2 )

5 53%

222 HRRAFRIKF R TR AE TAHIUREL 45
U2, 2 DU B L S AV | AR L BT IR BT R
PR BE A5 % . BE I I A8 B B J2 5 3 LR, BRI AT
FE B B2 5 EALLRE . 8515 27 0308 By 7 HILAA s B A
Bl VIS HE L B e s 0 ) AR AR A5 T LR, 22 5+
BTG T2 L (P> 0.05) ; 75 5 24 R W2 B
Fos TAER B 22 A gt 2 X (x'=9.037, P=
0.003), 78.4% 1% 51N % 5 I AR i 5 b s g A
e 1 LI 5 5 R B 5 A B AR A 2 )7 A2 e 5o B A
X[ 1 Phi(y)]=0.729].

UKL (n=120)

. 5 UASER N
fivhs (n=102) (n=18) ¥ooop
M IEL (%) 0.261 0.610
U3 28 (27.5) 6 (33.3)
I 74 (72.5) 12 (66.7)
AR, BB (%) 0.013" 0.908
<40 75 (73.5) 13 (72.2)
>41 27 (26.5) 5(27.8)
I e S5 515 (%) 0.214" 0.644
“HERE 9(8.8) 1(5.6)
ZHRUT 93 (91.2) 17 (94.4)
KEVIH BT A B Bk S
A LRHIE(%) 2.387 0122
& 65 (63.7) 8 (44.4)
T 37 (36.3) 10 (55.6)
FE YT EE B EAR L
BHBIE (%) 0.746" 0.388
AR 92 (90.2) 15 (83.3)
ANEM 10 (9.8) 3(16.7)
TAESA A SR
(%) 1.390" 0.238
= 24 (23.5) 2(11.1)
& 78 (76.5) 16 (88.9)
VN5 SR 72 Ak /451
(%) 0.087" 0.768
Hhm 26 (25.5) 4(222)
TeHE 76 (74.5) 14 (77.8)
B TR
A8 (%) 9.037.0.003
i 80 (78.4) 8 (44.4)
JeHE 22 (21.6) 10 (55.6)
B RN W ) T AR
A% (%) 0.085" 0.770
H 20 (19.6) 3(16.7)
G 82 (80.4) 15 (83.3)
#3R U SRR TE

3 g

ARHFFELE TR, H1d83%F 51 T & B2y HLA X )L
BRI, [543 s R4 LR B ML i 551 5 e b il
T3 1K85.0%, H H20184F LISk 2B ETHF i H, Bt
A1022F 5E FILRHKOL, IRk55 T4 JLE . 2= 5
FsEtEar | I 90%4 0 T8 By WA S =9 S LR AE
JLE LR B, 785 U6 BT LRHEE I %% 5 55l 72 22 % LR
BRI BEURIEE = | 3 A7 AN, AR 2 s b X)L B B v
[ R4 T AR

(EAR AL BT A Z A 455 11/3(32.6%)
4 PAERSIIET A LR I, A& T4 85 IvumE . 2008
AR GUHR AR D ) i GO0 B B I 1 T 2R 5
UM BE B8 0 B T T 22 181 B 78 i, $0) 2R 8 it 2 e
G B B e b R VI BIL S Ak 2225 20 5 80002 0 56 1 24 Hh
B IMESS o PR AR, IR O B R, SRR T
JURFRAE 2 51 5 Eb i B 14 46.6%(27/58 ) [ 2220204
113.8%(8/58), $&7n 5% b 55 Il % 51 9% B A B9 2 28
S8R, (R Ak S s AT B, LA S BRI 9% RIS R 1%
RFEIZ L Az b DX LR IR B AL BT 22 | 0T i T A Y
=283 R

W10 EE BB AESs I, AR LRk R 4
25 E RIS LR T o3 230G R AT R B4R
ARIUBHE I TAR R R A S AR R ] 2 %2
S0, 2 URHEE IR 2R 1 R R . ABIRST LR B I 58
B UINE ASFEF LR TAEAE LB 2% 51 v 4 ik
10.3%, 5 F1 2 BAEHIIT (6.8% ~ 14.6%) o 2 NRE )
&, AR A UM LR B S 4R, AiFgE
(9 LR B S A LR T AR Y o 1) S 72 4F R R,
20204F 58 EEF N A LRLE B B S ANAFAE B TF LB A 11
bk 38

TAE & RJE JLRHEE I T AR ) K R 2
U R DR B S 1 kg )L BRI i ) R AR
BT o UTJUAT DU )1 4 L % e ) LR s 5 E Al 218 50 < U
A AT RS B II2YT TAERTY, B AR A 2
I X JURE SR K B A, LRHES I 38 455 H 1297
TAERAE20194E T A8 20154E W i R IR (17.4 NIRFE &
13.7 AP (AAEA R, 2 B A E T AR B
o, JEH B B (42 S R R, RO R R T, R
O T I 2 5 35 A B 1) D B8 R LR 2 DA 22 (R T2 5
B AR R AN 5 W i o LR R DA77 5 S PR AR
KAEL | Phily) | =0.729), FULFRATI AN AR Z 00 (1 5 13
AW I R R LRHES DT TR R R SRS



% 4 3]

Mo W DU 201720204 ) LR T i 35117 53 20 e VA R i 20 601

G, ACBURFB TR IR X LR ER R | $2 JLRHEE
Uil B A S LA iR LA 0 AL A R AR
AI~$[13)15]O

ABIFTE B Z A AE T )48 A 2 TR 18 15%, 19
et — 2P e B IR sk A TAR R Bl an
172 55 980 A5 B 18] 7 5€ BRI —4F YT JR R RT BE D i 15 o
LUK, AV A A AE SRR, 40 PR e e 75 EEAL LR,
S LA R U ) 235 Ml e a5 R S IR A 7 i — 2 R4k
WA R — R . ASRILAETRAT 2 Ak S dE A7 A OC T
A ST LBHER IS b B IAF AR DS W s, D L
PR b 55 VI B HR St e AR (A

g5 b, AR A R BUR SRR B LRHER I i Bl
EA—E A (HHATLRHENE = | TAER, A0
A BRAT IR, R A LRI, 5 ok %
IS AN A A LR B Uil AT A7 £ X, A% 2B
e B MR S g ke, iR B 5 | 55 A TR T
TR X SN b B OB 5 RS BB, O Ak
JZ | i i X LR BRI LB 2P 2 34 i i 8

Il
% % %

FlgEWR  IrafEE R EAER 55 e
2 £ X o

(1] 9kTH0, B EH, BB, & LT DRGsHII)IA JLBHES IR 55 B
X b A3 A, v A B R, 2020, 27(3): 51-54.

(2] ZRurHg, Mapig, SKAADT, 45, FRESLR BT DA LRI K BT
JIR 55 G I BARBISE. P 2RFE 2, 2019, 22(13): 1511-1515.

(3] % Scmt, PySCHR, ™35, 4 m0IA LRN AR SRR B S A PR E.
rPEHIE LS 2243, 2018, 18(3): 267-270.

(4]

(5]

(6]

(7]

(8]

(9]

[10]

[11]

[12]

[13]

(14]

[15]

TEIRAT, FEhg, WL, SF ST LR R ILR AT, th A R B
HZRGE, 2017, 33(3): 218-221.
E R BAT A BRDATEZRINAIT R TR 20154 JLRHE i
b I A0 F TAE & (2015)926. (2015-11-03)[2021-04-
26]. http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.
htm?id=c40fac2ef97141b6bedcd3d369.
I, SRR B2 LR MR SRR R ik P E ST LR, 2019,
34(4): 319-320.
PO T ARG RIAE B 5 B 0. 2015001 TA R RIAE B G4,
AR VU R A3 KA R, 2016. (2018-02-01)[2021-04-26]. http://
wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee
8622b10.shtml.
DUJIAE DA RS 5 23 201900 )1 TAEMEREGE 141 5. B AR: 74 re 2238
K2f AL, 2020. (2021-03-15)[2021-04-26]. http://wsjkw.sc.gov.cn/
scwsjkw/njgb/2021/3/15/5dc2167777¢54a82931396¢3d9b6¢715.shtml.
o, RS, TTE, AR OGTURHL R BRI RS UING PR A B L
MBI ERAE, 2018, 29(24): 3545-3547.
HASE, F . SURHE b BTG B0 T AR SR A R B B4R
of. R BEFEE R, 2017, 31(1): 97-99.
ZHANGY, HUANG L, ZHOU X, et al. Characteristics and workload of
pediatricians in China. Pediatrics, 2019, 144(1): €20183532[2021-04-26].
https://doi.org/10.1542/peds.2018-3532 .
A3k, ek, AR UBHEA TR BB R S B iy
AR — BT R = R R T . b E AR BORTESE, 2018,
11(11): 72-76.
WoBra, plsta, JRWE, 55 b EULRHE A TR B S R R 4
Hr. P E AL TR, 2020, 36(4): 560-565.
T, XU, ABDERE, 45 <4 HBORY 5T LRHEAE By
XFRAFIT. EPRERAF, 2017, 46(34): 4871-4873.
TRAELL, wRih, XVE AR SEBELRHE 55 A U 5 T IR A 4T
B R A PR, 2020, 36(3): 232-236.

(2021 - 06 — 27, 2022 - 06 — 141&[])

ETL S S


http://dx.doi.org/10.13912/j.cnki.chqm.2020.27.3.15
http://dx.doi.org/10.7507/1672-2531.201710093
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://dx.doi.org/10.19538/j.ek2019040618
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://dx.doi.org/10.3969/j.issn.1003-6350.2018.24.042
http://dx.doi.org/10.13566/j.cnki.cmet.cn61-1317/g4.201701030
https://doi.org/10.1542/peds.2018-3532
http://dx.doi.org/10.3969/j.issn.1674-2982.2018.11.012
http://dx.doi.org/10.11847/zgggws1124059
http://dx.doi.org/10.3969/j.issn.1671-8348.2017.34.042
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2020.03.014
http://dx.doi.org/10.13912/j.cnki.chqm.2020.27.3.15
http://dx.doi.org/10.7507/1672-2531.201710093
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://dx.doi.org/10.19538/j.ek2019040618
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://dx.doi.org/10.3969/j.issn.1003-6350.2018.24.042
http://dx.doi.org/10.13566/j.cnki.cmet.cn61-1317/g4.201701030
https://doi.org/10.1542/peds.2018-3532
http://dx.doi.org/10.3969/j.issn.1674-2982.2018.11.012
http://dx.doi.org/10.11847/zgggws1124059
http://dx.doi.org/10.3969/j.issn.1671-8348.2017.34.042
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2020.03.014
http://dx.doi.org/10.13912/j.cnki.chqm.2020.27.3.15
http://dx.doi.org/10.7507/1672-2531.201710093
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://dx.doi.org/10.19538/j.ek2019040618
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://dx.doi.org/10.3969/j.issn.1003-6350.2018.24.042
http://dx.doi.org/10.13566/j.cnki.cmet.cn61-1317/g4.201701030
https://doi.org/10.1542/peds.2018-3532
http://dx.doi.org/10.3969/j.issn.1674-2982.2018.11.012
http://dx.doi.org/10.11847/zgggws1124059
http://dx.doi.org/10.3969/j.issn.1671-8348.2017.34.042
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2020.03.014
http://dx.doi.org/10.13912/j.cnki.chqm.2020.27.3.15
http://dx.doi.org/10.7507/1672-2531.201710093
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://dx.doi.org/10.19538/j.ek2019040618
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://dx.doi.org/10.3969/j.issn.1003-6350.2018.24.042
http://dx.doi.org/10.13566/j.cnki.cmet.cn61-1317/g4.201701030
https://doi.org/10.1542/peds.2018-3532
http://dx.doi.org/10.3969/j.issn.1674-2982.2018.11.012
http://dx.doi.org/10.11847/zgggws1124059
http://dx.doi.org/10.3969/j.issn.1671-8348.2017.34.042
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2020.03.014
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2017.03.018
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://www.nhc.gov.cn/cms-search/xxgk/getManuscriptXxgk.htm?id=c40fac2ef97141b6bedcd3d369
http://dx.doi.org/10.19538/j.ek2019040618
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2018/2/1/cbaeb9a9dc7e4389a167e3aee8622b10.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://wsjkw.sc.gov.cn/scwsjkw/njgb/2021/3/15/5dc2167777c54a8a931396c3d9b6c715.shtml
http://dx.doi.org/10.3969/j.issn.1003-6350.2018.24.042
http://dx.doi.org/10.13566/j.cnki.cmet.cn61-1317/g4.201701030
https://doi.org/10.1542/peds.2018-3532
http://dx.doi.org/10.3969/j.issn.1674-2982.2018.11.012
http://dx.doi.org/10.11847/zgggws1124059
http://dx.doi.org/10.3969/j.issn.1671-8348.2017.34.042
http://dx.doi.org/10.3760/cma.j.issn.1000-6672.2020.03.014

	1 对象和方法
	1.1 研究对象
	1.2 数据来源
	1.3 统计学方法

	2 结果
	2.1 基本资料
	2.1.1 2017–2020年完成转岗培训的学员分布
	2.1.2 2017–2020年完成转岗培训及调查的学员从事专业变化情况

	2.2 非儿科专业的学员（以下简述“学员”）完成培训前后现状
	2.2.1 学员整体特点
	2.2.2 转岗成功和失败学员完成培训前后工作现状比较


	3 讨论

